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Waarom Interprofessioneel samenwerken?
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Nursing homes . Multimorbidity

Healthcare professionals

Interprofessional collaboration

7 INTERACTION STUDY 1/27/2022



De systematic review
Definitie / UN@

Definitie van interprofessioneel samenwerken:

Meerdere gezondheidszorg medewerkers met verschillende
professionele achtergronden werken samen met patiénten, hun
families, verzorgers, en groepen voor het leveren van
uitgebreide diensten van de hoogste kwaliteit van zorg door de
keten heen.

Multiple health workers from different professional backgrounds providing comprehensive

services by working with patients, their families, carers, and communities to deliver the highest

guality of care across settings
WHO,2010
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1) Het onderzoeken van de bevorderende en remmende
factoren van Interprofessioneel samenwerken
In de LZ en de GR

2) Het geven van een overzicht van instrumenten om
Interprofessioneel samenwerken vast te stellen
In de LZ en de GR
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Thematical analysis UN

Boundaries within a team

. Absence or poor communication
Tension amongst team members

Using (professional) terminology

Ignoring each other Understanding and Shared B
- . Solid o
. prieritization of vision Different perceptions about
Self-assigned status Involving patients  shared goals TEILCEL assessments and acquiring
] regarding roles, and |rvl.urmal Eﬁectrwer information from these
——— expgeclawns caregivers communication —

Insufficient opportunities to meet and
share knowledge

Being unrecognized and responsil

undermrepresented Common language

Equal status Shared goals
Behavior
and attitude
of team members

Multidimensional

Understanding
contributions of
each team member

Basic
‘communication
skills

Action plans

Recognizing roles
and expertise

Collaboration between
healthcare professionals,
patients, and informal
caregivers

Address aritical
issues during
meetings

Positive attitude of
team members

Communication

Exchange feedback

Established values

Workplace process

which supports Developing RS
interdisciplinary and utilize
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rocesses, and pared |
" shared leaming and
procedures training

Availability
of resources.

Leadership

Actively exchange
information and
knowledge

Supportive and
decisive leader

Not promoting IPC by concrete values.

organizational
authorizations

Maintaining structurally established
hierarchies

Comprehensive and
planned approach
Time constraints to plan care Access to necessary

resources

Actively involving

Failing to bring team members together formal teams

Lack of team meetings
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Meetinstrumenten

* Uitgebreide omschrijving van instrumenten

* Psychometrische kwaliteit

 Validiteit voorde LZ en de GR
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Discussie en conclusie /’N@

v' Bevorderende en belemmerende factoren van IPCin LZ en GR
v Drie thema’s:

1) Team prestatie ++
(2) Organisatorische voorwaarden + Afhankelijk
3) Informatie delen SRS

v Om de uitgebreide zorg voor oudere patiénten met
multimorbiditeit in LZ en GR te optimaliseren

v IPC vereist integratie, begrip en erkenning van de
onderlinge afhankelijkheid door alle betrokkenen
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Interprofessional collaboration in nursing homes

https://www.lumc.nl/org/unc-zh/onderzoek/Interprofessioneelsamenwerken/
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